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In recent times, a palpable shift has emerged in the hiring landscape of India, signalling a positive change in
the fresher hiring sentiment among employers. This transformation is attributed to several factors that
collectively contribute to a more optimistic outlook for entry-level professionals in India, seeking employment.

One key driver of this shift is the dynamic transformation of the Indian economy; as industries evolve and
embrace digitalization, there is an increasing demand for fresh talent equipped with contemporary skills.
Employers are recognizing the need to infuse their workforce with individuals who bring fresh perspectives,
innovation, and adaptability. This realization has led to a renewed focus on hiring fresh graduates who can
seamlessly integrate into the modern work environment.The digital revolution has also been a catalyst for this
positive change. With the rise of start-ups and indicators of strong growth in several sectors, there is a growing
need for young, tech-savvy professionals.

4 Our research across hundreds of employers have thrown some interesting results — more than 68% of the
() surveyed employers want to hire fresh talents in their organisations. New job roles are emerging; a few getting
more traction than the others. The research also points to the fact that soft cognitive skills like Digital Literacy,

\ Growth Mindset, Adaptability, Flexibility and Emotional Intelligence are rated very high during fresher hiring.

‘ - ’—r(: {:F (\ (: . However, there is a war-cry for specialized educational programs and skill development initiatives to align the
) e il O W academic curriculum with industry requirements; employers believe that this shall result in a pool of 01
: candidates who possess not only theoretical knowledge but also practical skills, making them more

immediately deployable to various job roles. Companies are now more willing to invest in training and
development, understanding that the right foundation can yield long-term benefits.

Moreover, the changing mindset of employers towards fresher hiring is fostering a culture of mentorship and
skill-building within organizations. Instead of viewing entry-level employees as mere trainees, companies are
recognizing the potential for growth and innovation that fresh perspectives bring to the table. We, hence, in this
report, covered the hiring sentiments for apprentices and trainees by employers too. Moreover, a lot has been
spoken about Gen Al and its impact on jobs; a special segment in the report covers ‘Generative Al's impact on
freshers job roles’ and highlights the need for specialized training in this evolving tech era.

In conclusion, the fresher hiring sentiment in India is experiencing a notable upswing. Employers are actively
seeking young talent, acknowledging their potential to drive innovation and contribute significantly to the
evolving professional landscape. This shift not only benefits fresh graduates but also augurs well for the
overall dynamism and competitiveness of the Indian workforce.

Shantanu Rooj
Founder & CEO, TeamLease EdTech
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TeamLease EdTech, with its vision of ‘Making India Employable’, has come
out with a forecast report to track the dynamics of the job market for
freshers. Our endeavour is to analyse the job market trends and produce
insights that will keep first-time job seekers informed about upcoming
changes in the job market. Following the precedent set by the TeamLease
Group, we have mined employer sentiment, jobs, and course intelligence
data to help job seekers navigate the job market effectively.

As hiring intent for freshers marginally improved to 68% for the current
half-year (January-June, 2024) —a 3% increase over the July—December
2023 half-year, the report aims to assist freshers combat the challenges of
new corporate India. It also provides a unique perspective into the
transformative impact of generative Al on job roles across industries.
Exploring its integration, we uncover how this innovative technology
reshapes tasks, responsibilities, and skill sets, offering insights into the
evolving landscape of professions in the digital age.

This report is intended to guide freshers and provide information on what
to expect from a job search perspective during the January-June, 2024
period. It highlights the job roles in demand and the essential skills (core
and associated) required for those roles. The report also highlights the top
skill-enhancing courses that can act as employability boosters for these
roles. The report is intended to be a source of market information that
helps freshers acquaint themselves with current market trends. With the
knowledge of the right skills, freshers can equip themselves to gain
fulfilling employment. It shall also help higher educational institutions
understand the expectations of the industry and modify their curriculum
accordingly.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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Freshers: are first-time jobseekers whose educational qualifications range from
10th / 12th standard through Postgraduate Diploma and Doctoral candidates.

Intent to Hire/Hiring Intent: is a measure which represents the percentage of
employers likely to hire fresh graduates during the six-month time period that is in
consideration.

Core skills: are the critical set of skills that enable a candidate to carry out a given
job role. It is comprised of the functional and technical skills that the given job
role demands.

Associated skills: are the additional — mostly soft — skills that complete the
entirety of skills a candidate must possess in order to perform satisfactorily in a
given job role.

Domain skills: are skills that are specific to the technical domain within which a
given job role exists. They could be a combination of functional and soft skills
relevant to a given domain.

Tech skills: are technological skills that are relevant for a given domain and/or a
given function, and are a subset of a broader, universal set of technological skills.

Employability: is the measure of a candidate to possess the skills and abilities to
obtain a job, to perform satisfactorily in a job, and to make consistent progress in
one's career.

Hiring sentiment: is the likelihood that an employer will hire people for their
organization during a specified time period.

Degree Apprenticeship: is a structured educational program that combines work
experience with academic study, allowing individuals to earn a degree while
gaining practical skills and knowledge in a specific profession.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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- 4
Executive Summary

Hiring Intent for freshers during January-June, 2024

Employers’ intent to hire freshers :
[3 68% of employers surveyed across India intend to hire freshers
during January-June, 2024.

Job roles and skills in demand for freshers during January-
June, 2024.

Top job roles in demand:

[ Top job roles freshers can expect to be employed in are: Graphic
Designer, Legal Associate, Digital Marketing Executive, and Chemical
Engineer.

Key domain skills in demand:
[0 Top domain skills employers expect freshers to possess are:
Metaverse, Content Creation, UlI/UX Design, and Internet of Things (loT).

Key soft skills in demand:

D Top soft skills employers expect freshers to possess are: Digital
Literacy, Growth Mindset, Adaptability & Flexibility and Emotional
Intelligence.

Teamlease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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M,

Hiring Intent for freshers during January-June, 2024

In-Demand courses

[d In-demand courses that freshers can undertake to increase their
employability: Certification in Cyber Security, Business Analysis, and
Cloud Security Professional.

Hiring sentiment across industries and cities
(Percentages represent the proportion of employers within the
respective industry/city)

The top 3 industries that intend to hire freshers during
January-June, 2024

[& E-commerce & Technology Start-ups: 55%

[& Engineering & Infrastructure: 53%

[d Telecommunications: 50%

The top 3 cities that intend to hire freshers during
January-June, 2024

[d Bangalore: 69%

[0 Mumbai: 58%

& Chennai: 51%
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.} Executive Summary ‘I;I;::gr?_tj:; :?rz gggree Apprentices during

Degree Apprenticeship hiring sentiment across industries

and cities
(Percentages represent the proportion of employers within the
respective industry/city)

The top 3 industries that intend to hire degree apprentices

during January-June, 2024:

[& Manufacturing 22%

[3 Engineering & Infrastructure: 15%
[ Construction & Real Estate: 9%

The top 3 cities that intend to hire degree apprentices

during January-June, 2024
[ Bangalore: 20%

[ Chennai: 17%

[& Mumbai: 14%

Generative Al Transforming Freshers' Job Landscape:

Job roles transformed by Generative Al and Courses to

Help Adapt:

[2) A few job roles that are transformed by Gen Al: Content Curator,
Legal Assistant, and Graphic Designer.

& The top courses that can help adapt: Generative Al Courses for

Digital Transformation and Constructive Communication, and

Introduction to Generative Al Learning Path.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)

07



EMPLOYERS' INTENT
TO HIRE FRESHERS 08

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)



Overview of Hiring Intent in India

79.3%

The overall intent to hire across all categories is
79.3%.

The hiring intent for freshers for the current HY
[January-June, 2024] is 68%. It witnesses a
marginal increase of 3% from what was seen in
July-December, 2023 [65%).

Freshers 0 - 1 year experience 15+ years experience

! ! 11 - 15 years experience
6 — 10 years experience

61%

60% —|

55% —
Percentages represent the proportion of employers 50% —
who are intending to hire from each of the five work 45% 41%
experience categories. 0% 35%

35% —|
Intent to Hire/Hiring Intent is a measure which % 25%
represents the percentage of employers likely to hire z::
during the six-month period that is in consideration. .

10% —| 7% 6%
Note: Overall Intent to Hire for HY2: Oct-Mar, 2023-24 5% . -
(Incremental New Hiring) 0% 10th 12th Diploma Polytechnic ~  Bachelor's ~ PostGraduate  Master's Doctoral

Degree Diploma Degree Degree

Source: TeamLease employer surveys administered during July-Sept, 2023
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Overview of Hiring Intent in India [HY1, 2024]
A Comparison with HY2 Jul 2023 — Dec 2023 - across all categories

68%

Hiring Intent for the period

<
N
=)
~
=
=
2
o
1]
. =
Freshers 0 — 1 year experience
6 — 10 years experience
11 - 15 years experience
15+ years experience 2% 3%
N
=)
~
1y
7]
B
:=, Percentages represent proportion of employers
who are intending to hire Freshers.
47%
62% Intent to Hire / Hiring Intent is a measure which
65% ’ represents the percentage of employers likely to

hire during the six-month period that is in
consideration.

Source: TeamLease employer surveys administered during July-Sept, 2023
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Industry Trends Driving Growth and Jobs

' Manufacturing
Indian manufacturing companies are increasing hiring efforts to expand
operations and meet rising product demand, with plans to recruit 15-30%
more graduates from the 2024 batch compared to the previous year.

India's manufacturing sector is experiencing a surge in capital investment
and heightened merger and acquisition activity, particularly in the thriving
automobile, electronics, and textile sectors, indicating significant growth
prospects.

Advanced technologies, sustainable practices, Industry 4.0, local
manufacturing focus, Al integration, 3D printing adoption, and loT-driven
processes are emerging trends shaping the manufacturing industry.

Retail

The expansion initiatives of Retail Chain Companies, extending their outlets
across cities, are poised to create new job opportunities for freshers.

The rapid expansion of hyperlocal e-commerce platforms in tier-2 and
tier 3-cities, coupled with trends like Retail Automation and Deep
Digitization, serves as a significant growth driver for the retail industry.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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Sector Trends Driving Growth and Jobs

Construction & Real Estate

]

Investments exceeding INR 3,500 crores by leading Indian construction
firms in residential and commercial projects are poised to generate

| substantial opportunities for freshers in the industry.
Cutting-edge technologies, such as Virtual/Augmented Reality, Al,
Blockchain, Big Data Analytics, IoT, Drones, 5G, Smart Homes, and Cloud
Computing, are propelling a transformative shift inproperty marketing,
acquisition, and management, offering significant growth opportunities for
developers, investors, and homebuyers, and are shaping India's construction

industry trajectory.

12

Information Technology

Leading IT giants in India plan to recruit over 40,000 freshers in the
upcoming six months.

The IT industry's growth is fueled by the surging global demand for
Artificial Intelligence (Al) and High-performance Computing (HPC),
alongside steady demand for Smartphones, Personal Computers,
Infrastructure, and sustained growth in the Automotive sector.

(___

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)



Sector Trends Driving Growth and Jobs

Power & Energy

The dynamic growth of India's renewable energy sector is expected to attract
investments exceeding USD 250 billion, with a focus on sustainable
infrastructure ventures in Energy transition, Digital Infrastructure, Logistics
and Warehousing.

Solar PV manufacturing projects in the country, including those in the
announcement phase, under permitting, and those already under construction,
are poised to attract investments totaling approximately USD 15.5 billion.

The influx of investments and expansion in the Power and Energy sector is
expected to generate employment opportunities for freshers within the
industry.

Healthcare & Pharmaceuticals

Digital transformation in healthcare is driving increased investments in new
Technologies and Research & Development (R&D), revolutionizing patient
care and operational efficiency across the industry.

The expansion of services by elite Indian hospitals through investments in
Infrastructure and Medical care on an international scale presents a
promising opportunity for freshers entering the Healthcare industry.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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FRESHER HIRING
SENTIMENT 14

By Industry and City
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Fresher Hiring Sentiment

By Industry
70% —
o —
0% 55%
@ 50% —| 44% 9
= ° 42%
2 40% —
-
c
2 30% 27%
% 20% 5% 19%
(] o
0% ——g : ; : — : . Industry
Agriculture &  Construction &  Consulting E-commerce &  Educational  Engineering & Fast Moving Healthcare & Information
Agrochemicals Real Estate Technology Services Infrastructure Consumer  Pharmaceuticals Technology
Start-ups Goods
70% —
60% —
%
L 50% — 50%
=
O )
+= 40% —
= 32%
[0}
=
=
5 18% 19%
()
14%
o
-6% . :8 :
L ; ; . ; ; - Industry
Logistics Manufacturing  Marketing & Media & Power & Energy Retail Retail Telecommunication Travel &
Advertising Entertainment (Essential) (Non-Essential) Hospitality

Source: TeamLease employer surveys administered during July-Sept, 2023
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Percentages are
specific to each
industry, and

represent the
proportion of employers
within each industry
who intend to hire.

15

The top three industries
that intent to hire
freshers in the current
HY [January-June,

2024] are E-commerce
& Technology Start-ups
(55%), Engineering &
Infrastructure (53%),
and Telecommunication
(50%).

Note: Hiring period — January-June, 2024
Percentages indicate Intent to Hire



A Comparison with HY2 Jul 2023-Dec 2023 — By Industry

Jan-Jun, 2024 Jul-Dec, 2023

L

E-commerce & Technology Start-ups

%

Engineering & Infrastructure

((Z))

L ——
Telecommunication

48%

Manufacturing

~

/
/

()
46% e
o ©
Retail [Essential]

=
]
Lt

g

44%

<

ORORORORO

[ ]
Healthcare & Pharmaceuticals

ORORORORO)

Source: TeamLease employer surveys administered during July-Sept, 2023

Jan-Jun, 2024
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Information Technology
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Educational Services
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Fresher Hiring Sentiment [HY1, 2024]

Jul-Dec, 2023
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Jan-Jun, 2024
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18%
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Media & Entertainment

Power & Energy
3
00
—
771

Agriculture & Agrochemicals

P — —‘
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Retail [Non-Essential]

o

Marketing & Advertising

8%

Note: Industries are listed in the descending order of the Intent to Hire
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Fresher Hiring Sentiment

By City
80% |
70% |
60% —
) 51%
< 50% |
]
—
C
8 40% |
IS
3° 0,
30% | 24%
20% |
%
10% — 7% 6%

0%

The top three cities where there is an intent to
hire freshers in the current HY [January—June,

2024] are Bangalore (69%), followed by
Mumbai (58%) and Chennai (51%).

Source: TeamLease employer surveys administered during July-Sept, 2023

Ahmedabad Bangalore 7Chandigarh7 Chennai  Coimbatore Delhi

58%

7%

5%

2%

| . i-i - — Cities

Indore Kochi Kolkata Mumbai Nagpur Pune

Percentages are specific to each city,
and represent the proportion of
employers within each city who intend
to hire.

Note: Hiring period — January-June, 2024
Percentages indicate Intent to Hire

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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Fresher Hiring Sentiment [HY1, 2024]

A Comparison with HY?2, Jul 2023 — Dec 2023 - By City

Jan-Jun, 2024

69%

58% ) TAlNIN

Mumbai

Chennai

(e]
o

Delhi

44%

ONORONONO

Hyderabad

Source: TeamLease employer surveys administered during July-Sept, 2023

Jul-Dec, 2023

Jan-Jun, 2024

vy

AA A A4

NN

Ahmedabad

A

Chandigarh

ORORO

7%

Kolkata

()

Coimbatore

Jul-Dec, 2023

11%

Jan-Jun, 2024 Jul-Dec, 2023

Note: Cities are listed in the descending order of the Intent to Hire
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HIRING
TRENDS

By Top Roles, In-Demand Courses
Across Industries & Cities

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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Hiring Trends - Job Roles vs. Cities

Agrochemical

: Estimation & :
O Researcher . : O
Delhi: 17% Costing Engineer  FININIEVIA
Hyderabad: 11% Cer,l/ilgrs:;?irosn in Certificationin  LSUEPEA
Coimbatore: 07% Agronomy Estimation and Coimbatore: 20%

Costing

Bangalore: 22% Agriculture Field Biologist : : . . . Mumbai: 24%
Chandigarh: 14% Engineer (m] O Field Sgles Geotechnical Engineer Hyderabad: 21%
’ Certification in Mumbai: 16% Hyderabad: 31% Executive Certification in )
\EL UMY Certification Program GIS (G hi . . P o . Gurugram: 17%
m) in Agricultural OGSl Gurugram: 13% Chandigarh: 27% e i = RE Geotechnical 0
: Engineering Information Indore: 10% eyl Professional (CSP) Engineering and :
System) Management
....... : Y e 20
Supply Chain Jr.'PIanml!g &
Bangalore: 14% Field Officer Assistant Design Engineer Land Surveyor Kolkata: 26%
Pune: 10% i Chennai: 22%
G _ 06"/0 Certification in Certified Supply AutoCAD ROl N ) 18°/°
: Management Professional Project Management § Information System) :
(CscP) Certification Certification
Agriculture & Agrochemicals : : Construction & Real Estate
y 1 30/ Chennali 19‘? D Cl Bangélor:,': 28% y 240/
H|r|ng Intent o Ahmedabad: 12% Delhi: 24% H|r|ng Intent o
1 . 0/ . O/
for the period Jan-Jun, 2024 Clancioaidce e AR LR B for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 08% Hiring Intent for the period Jul-Dec, 2023: 21%
Highest Demand for Agriculture Engineer in Bangalore (22%) Highest Demand for Estimation & Costing Engineer in Delhi
and Supply Chain Assistant in Chennai (19%) (34%) and Field Sales Executive in Hyderabad (31%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire
Source: TeamLease employer surveys administered during July-Sept, 2023 Note: Percentages alongside cities refer to the Intent to Hire
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Hiring Trends - Job Roles vs. Cities

...............

Strategy D

0
Bangalore: 16% CORSUlSnt i b T Chennai: 69%
Pune: 12% Certified Web Development I EHYAA
Coimbatore: 06% Management Certification Gurugram: 49%

Consultant (CMC)

Logistics Merchandiser Delhi: 55%

Mumbai: 13% : : : :
Legal Associate HR Recruiter o (] Coordinator Hyderabad: 50%

Bangalore: 11%

Gurugram: 07% | 511o]1e) - = o - iileeea s Chennai: 12% Bangalore: 66% Cerzg‘;tri;“ in Coimbatore: 54%
o | Recruitment & Kolkata: 09% LG TRV Diploma in Logistics Merchandising (m}

Selection Kochi: 05% Nagpur: 53% [ElleRSIo ROy
Management

R TGS 6 . 21

DI  Process Consulting §  Operations Analyst Graphic Designer E-Commerce Mumbai: 58%
Ahmedabad: 07% FEEINTD Business o Operations Associate et ETRGYA
o - : : Certification NTp—
Nagpur: 04% BWEEREISNEES Analysis Program in R T Chandigarh: 47%
5:1 Process Prof.egsw.nal Graphic Design E-Commerce D
: Professional (CBPP) Certification Certification
Consulting : : E-commerce & Technology Start-ups
1 o Pune: 14% - 5 Delhi: 62% o
Hiring Intent 0 /O Hyderabad: 10% Kolkata: 56% Hiring Intent 5 5 /O
i 0, . 0,
for the period Jan-Jun, 2024 NOBTR s IO s for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 13% Hiring Intent for the period Jul-Dec, 2023: 59%
Highest Demand for Strategy Consultant in Bangalore (16%) Highest Demand for Jr. Web Developer in Chennai (69%) and
and Operations Analyst in Pune (14%) Logistics Coordinator in Bangalore (66%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire
Source: TeamLease employer surveys administered during July-Sept, 2023 Note: Percentages alongside cities refer to the Intent to Hire
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Hiring Trends - Job Roles vs. Cities

0 Copywriter

Mumbai: 23% o
Chennai: 19% BESUCIAIIGTeERL

PEPOREYC Copywriting Courses

........

Bangalore: 25% IT Administrator

Admission D
999 e
Ahmedabad: 22 Counsellor Cemﬂepl Hyderabad: 21%
Indore: 19% o : Information
o Certificate Course in SR ey Gurugram: 18%

Career Guidance Professional Coimbatore: 13%
(CISSP)

Pune: 29% Online Course
Kolkata: 20% HRLASUCSEUELE Coordinator

Nagpur: 17% Business Analysis Online Learning
(] Certification Platforms

Certification

Educational Services

Hiring Intent 1 9 0/0

for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 21%

Delhi: 19%
Bangalore: 15%
Chandigarh: 11%

Highest Demand for Business Analyst in Pune (29%) and
Admission Counsellor in Bangalore (25%)

........

Software Engineer

0
Advanced Bangalore: 63%
Certification in Mumbai: 55%
Software Engineering Hyderabad: 51%

6 Cloud Engineer EnTen e Delhi: 55%

PS8 Certified Cloud Engineer Pune: 52%
: .
Coimbatore: 57% Secur.lty Master's Degree in Gurugrgm. 46%
Nagpur: 55% Professional Environmental :
. (CCSP) Engineering

-------- o 22

R L A VD s Chennai: 57%

Hyderabad: 54%

Gurugram: 48%
Q

Certified AutoCAD Certification
Chemical

Engineer (CCE)

........

Engineering & Infrastructure

Pune: 68%
... Pune: 8% B 53Y%
Indore: 59% Hiring Intent o

el 722 for the period Jan-Jun, 2024

Hiring Intent for the period Jul-Dec, 2023: 50%

Highest Demand for Chemical Engineer in Pune (68%) and
Software Engineer in Bangalore (63%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire

Source: TeamLease employer surveys administered during July-Sept, 2023

Note: Percentages alongside cities refer to the Intent to Hire
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Hiring Trends - Job Roles vs. Cities

0
Hyderabad: 37%
Chandigarh: 29% BEEIEIELIRIN eIl
Kochi: 25% FEaielss and Quality
Control

Food Technologist

Chennai: 31% Lab Technician
Mumbai: 26%
RVGEIEIE WA Certification Course
O in Supply Chain
. Management

Supply Chain C:]
Executive Diploma in Delhi: 29%

Medical '
Laboratory
Technology

(DMLT)

Kolkata: 18%

Bangalore: 32%

Delhi: 29%

Indore: 23% Certification Course in
o Microbiology

Microbiologist

Fast Moving Consumer Goods (FMCG)

Hiring Intent 270/0

for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 24%

Mumbai: 34%
Ahmedabad: 25%
Nagpur: 21%

Highest Demand for Food Technologist in Hyderabad (37%)
and Quality Control Associate in Mumbai (34%)

Source: TeamLease employer surveys administered during July-Sept, 2023

Chennai: 23%

Quality Control
Associate

Certification
Course in Quality

Control

AR Analyst w
Certified Bangalore: 46%

Management Chennai: 40%
Accountant (CMA) [PELIBEEX

Chennai: 54%

Physiotherapy
Assistant

Medical Coding
Analyst Pune: 45%

Certified Medical [RSUREICHEYA)
Coder D

m]
Pune: 49%
Gurugram: 46%
Mumbai: 38%

Certification
Course in
Physiotherapy

Nutritionist

Pharmacist Mumbai: 45%

Po;tgradugte . ; Ahmedabad: 38%
Diploma in Diploma in Pharmacy e
Dietetics and (D. Pharm) Kochi: 36%

Public Health o
Nutrition

........

Healthcare & Pharmaceuticals

Hiring Intent 440/0

for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 42%

. g Delhi: 52%
Hyderabad: 43%
Indore: 40%

Highest Demand for Medical Coding Analyst in Chennai (54%)
and Nutritionist in Delhi (52%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire
Note: Percentages alongside cities refer to the Intent to Hire
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Hiring Trends - Job Roles vs. Cities

Bangalore: 53%
Hyderabad: 45%

Gurugram: 41% I_\

Chennai: 41%
Pune: 38%
Nagpur: 34%

Bangalore: 45%
Delhi: 39%
Coimbatore: 37%

Mumbai: 48%
Ahmedabad: 41%
Kochi: 39%

Information Technology

2 (o) Delhi: 43%
Hiring Intent 4 /0 Chennai: 39%
for the period Jan-Jun, 2024 Kolkata: 32%

Hiring Intent for the period Jul-Dec, 2023: 49%

Highest Demand for Software Developer in Bangalore (53%)
and Jr. Test Engineer in Mumbai (48%)

Source: TeamLease employer surveys administered during July-Sept, 2023

Procurement 0
Assistant Hyderabad: 39%
Diploma in Chennai: 33%

e EINEER N Kochi: 29%
Supply

. Supply Chain
O Analyst
CEUCEINEHCE  Certification in
Coimbatore: 31% Supply Chain

Transportation Mumbai: 32%
Coordinator Bangalore: 29%

I ENI AR [ Coimbatore: 27%

i (]
Indore: 27% Professional an&::;;;)r/n(;:?m :
(Ccscp) :
....... 24
System Engineer .
y J Logistics Analyst Delhi: 37%
Certification in Certification in Kolkata: 33%
Information . Logistics, Gurugram: 31%
Systems Security Transportation, and 0
Professional Distribution (CLTD) :
(CISSP) '
: Logistics
. . o,
% e Bangalc?re. 041 % - 320/
Kelieier e Hiring Intent o

Chandigarh: 33%

for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 29%

Highest Demand for System Engineer in Bangalore (41%) and
Procurement Assistant in Hyderabad (39%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire

Note: Percentages alongside cities refer to the Intent to Hire
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Hiring Trends - Job Roles vs. Cities

0
Mumbai: 52%
Ahmedabad: 48%
Chandigarh: 42%

Product Designer

Certification in
Product Design

........

Bangalore: 61% Automation
Pune: 55% Engineer
Kochi: 49% Bachelors in

m] Automation
: Engineering

Embedded Engineer D
Chennai: 56%
Indore: 52%
Nagpur: 47%

PG Diploma in
Embedded
Systems and
Design (PG-DESD)

.......

Quality Assurance

Hyderabad: 50%
Assistant

Gurugram: 47%

Ahmedabad: 43% Bachelors in
(] Mechanical

Mechanical Engineer

Certification
Course in Quality

Engineering Analyst

Manufacturing

Hiring Intent 480/0

for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 41%

Pune: 48%
Chandigarh: 45%
Nagpur: 40%

Highest Demand for Automation Engineer in Bangalore (61%) and
Embedded Engineer in Chennai (56%)

Digital Marketing m]
Executive

Bangalore: 14%
Mumbai: 09%
Delhi: 05%

Digital Marketing
Professional
Program

. Market Research
O Assistant
Hyderabad: 15% L
Certification in

DEUDREYN  \jarket Research
Indore: 08% Professional
(CMRP)

Pune: 09%
Chennai: 05%

Kolkata: 04%
0

Public Relation
Executive

Certification in
Public Relationship
Management

WordPress
Developer Mumbai: 12%

Growth Marketer
Bangalore: 11%

WordPress .
Specialization Growth Marketing Pune: 07%
Program Certification 0

Marketing & Advertising

(o)
Hiring Intent 6 /0

for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 08%

5 Delhi: 10%
Kolkata: 07%
Ahmedabad: 04%

Highest Demand for Market Research Assistant in
Hyderabad (15%) and Digital Marketing Executive in
Bangalore (14%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire

Source: TeamLease employer surveys administered during July-Sept, 2023

Note: Percentages alongside cities refer to the Intent to Hire
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Hiring Trends - Job Roles vs. Cities

........

O Video Editor — Solar Engineer (m}
Delhi: 27% Bangalore: 25%
Hyderabad: 20% izl Pkt E Solar Engineer Pune: 18%
T

Editin o
Indore: 17% s el Toes Chandigarh: 11%

CB.ansa:oref 122;’ Production Unity Developer O 0 Jr. Data Engineer loT Engineer cP::ne: 1?/:20/
oimbatore: 167 Assistant Ui oaie - Mumbai: 25% Coimbatore: 13% o ennat. 1%
Kochi: 11% [ = Ny _ Certification in CARCELICEUCIRE Kolkata: 08%
5 ilm and Television Developer Delhi: 21% Gurugram: 11% 5 90 Engineering Course o
: FIERUEIEN CELE Certification Nagpur: 15% Indore: 09% Program :
.............. 26
Chennai: 21% SEO Executive Graphic Designer Energy Analyst Structural Delhi: 18%
Pune: 19% Search Engine h e Draftsman Pune: 14%
.. N o 5 Grap ic Design ertitication in . . . 3
Koéhl' 13% Optlg\g:(’:;gﬁsiSEo) Specialization Energy Diploma in Draftsman KOCh"éo/"
: Certification Certification Management :
(CEM)
Media & Entertainment : : Power & Energy
Mumbai: 19% - " Mumbai: 23%
18% 9 gt o 14%
Hiring Intent (o] Chennai: 15% Ahmedabad: 16% Hiring Intent (o]
. 0/ . 0/
for the period Jan-Jun, 2024 NIRRT Nagpur: 13% for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 21% Hiring Intent for the period Jul-Dec, 2023: 12%
Highest Demand for Video Editor in Delhi (27%) and Highest Demand for Solar Engineer in Bangalore (25%) and
Unity Developer in Mumbai (25%) Energy Analyst in Mumbai (23%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire
Source: TeamLease employer surveys administered during July-Sept, 2023 Note: Percentages alongside cities refer to the Intent to Hire
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Hiring Trends - Job Roles vs. Cities

...............

6 Inventory Clerk Administrative D
Bangalore: 54% e e Assistant Delhi: 11%
Chennai: 49% IR Diploma in Office  FYTaTRIL)
Production and VB ERERET
Kochi: 43% Inventory 9 Hyderabad: 05%

Management (CPIM)

.................

Technical Support Bangalore: 12%

Hyderabad: 51% : : :
Nagpur: 47% Demand Planner Financial Analyst o O Engineer Consumer Behaviour Pune: 09%
' . Bangalore: 61% Chennai: 13% Analyst ’
Indore: 40% Supply Chain Chartered . o o System o Kolkata: 04%
(m} Analytics Course SN g Coimbatore: 55% SEUIMEE  Administration Certification Course m}
: (CFA) Kochi: 47% Nagpur: 05% Certification in Behavioral :

Certification Analysis

. Visual .
A LREIR Retail Sales HR Associate Mercll1$al::1iser Warehouse b
Hyderabad: 53% Executive N Technician Hyderabad: 07%
. i achelor's . . .
Ahmedabgd. 45% [ ﬁ?giii::gﬁgl Degree in Visual \DiPloma in Warehouse Indoret'03%
0 Professional (CRSP Merchandising Management :
(NCHRP)
Retail [Essential] : : Retail [Non Essential]
o Delhi: 49% g g Chennai: 11% o
Hiring Intent 46 /0 Kolkata: 45% Kochi: 08% Hiring Intent 8 /0
for the period Jan-Jun, 2024 CRBUICIEE S CREUSS for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 39% Hiring Intent for the period Jul-Dec, 2023: 06%
Highest Demand for Financial Analyst in Bangalore (61%) Highest Demand for Technical Support Engineer in Chennai
and Retail Sales Executive in Mumbai (57%) (13%) and Consumer Behaviour Analyst in Bangalore (12%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire

Source: TeamLease employer surveys administered during July-Sept, 2023 Note: Percentages alongside cities refer to the Intent to Hire
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Hiring Trends - Job Roles vs. Cities

Network Engineer D

(@)

0
A REEA Travel Consultant

CENCEIMCRPEY  CTC (Certified
Chennai: 13% LV RS eI (o))

Certified Information Bangalore: 65%

SRR Tl HYderabad: 58%
HESSOMEIN(GES DN Nagpur: 45%

A

Mumbai: 55%
Ahmedabad: 48%

Food & Beverage
Associate

Mumbai: 25%
Kolkata: 21%

Event Planner 0 0 Fiber Engineer Marketing Executive

PSR Bangalore: 20% Bangalore: 51%
Pune: 17% Certification in Certification H dg bad: 17% Kglk ta: 47% Certified Fiber Marketing Kochi: 39%
a) Event Management Course in Food yaerabad: 1/% RN  Optic Specialist Management Course D
Professional and Beverage Chandigarh: 14% Indore: 43% Program :

Service

.............. 28
.. Concierge .
:27% :60%
Delhi: 27 Banquet Executive Executive Fraud Analyst Jr. Embedded Chennat: 60
Pune: 22% S — Developer Pune: 55%
NP Diploma or Degree in Diploma in ertified Frau Coimbatore: 48%
o i Hotel Management Hospitality Examiner (CFE) EmbedggdrSSé/stems o ’
. Management . .
Travel & Hospitality : : Telecommunication
Ahmedabad: 23% . . Delhi: 58%
o 19Y B g D ) 50%
Hiring Intent (o] Indore: 19% Mumbai: 52% Hiring Intent (o]
. o) H . o)
for the period Jan-Jun, 2024 Gurugram: 16% CheneligRrs 47% for the period Jan-Jun, 2024
Hiring Intent for the period Jul-Dec, 2023: 15% Hiring Intent for the period Jul-Dec, 2023: 53%
Highest Demand for Banquet Executive in Delhi (27%) and Event Highest Demand for Network Engineer in Bangalore (65%) and
Planner in Mumbai (25%) Jr. Embedded Developer in Chennai (60%)

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to Hire
Source: TeamLease employer surveys administered during July-Sept, 2023 Note: Percentages alongside cities refer to the Intent to Hire
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WHAT DO EMPLOYERS
LOOK FOR IN
FRESHERS? 2

Key Job Roles,

Domain Skills,

Soft Skills and
In-Demand Courses
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What do Employers look for in Freshers?

Top 15 job roles in demand for freshers - Across Cities & Industries

—

Ve

\

~,

—

/7

Top 15 Job Roles

Chemical Engineer

———— I Legal Associate
\

~,

/7

\

~

Source: TeamLease employer surveys administered during July-Sept, 2023

Architect

/Graphic Designer

Microbiologist

Associated Skills

¢ Chemical Process Design & Analysis
¢ Mathematical & Analytical Skills
¢ Thermodynamics & Fluid Dynamics Knowledge

Legal Research & Writing
Analytical & Critical Thinking
Ethical Judgment & Professionalism

30

¢ Design & Visualizing Skills
¢ Computer-Aided Design (CAD) Knowledge
¢ Problem Solving Skills

¢ Digital Design Skills
¢ Design Software Knowledge
¢ Creativity

¢ Laboratory Techniques
¢ Molecular Biology Knowledge
¢ Research Mindset
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What do Employers look for in Freshers?

Top 15 job roles in demand for freshers - Across Cities & Industries

Top 15 Job Roles

-
@ Financial Analyst
\

—

/7
—— A Cl
\

~,

/7

Jr
\

~

s
Cl
\

inical Data Analyst

. Product Analyst

oud Support Engineer

igital Marketing Executive

Source: TeamLease employer surveys administered during July-Sept, 2023

Associated Skills

¢ Corporate Finance
¢ Financial Modelling
¢ Accounting

Data Analysis and Visualization
Programming Skills (Eg: Python, SQL)
Medical Terminology Knowledge

31
Analytical Skills
Data Analysis Tools Knowledge
Problem Solving Skills

Networking Fundamentals Knowledge
Understanding of Cloud Platforms
Scripting and Automation Skills

Digital Marketing Strategy
Graphic Design Skills
Video Editing Skills
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What do Employers look for in Freshers?

Top 15 job roles in demand for freshers - Across Cities & Industries

—

\

~,

Top 15 Job Roles

“Software Developer

—

_,/Medical Coder

\

~,

/7

~,

7

Network Engineer
\

Content Creator

commerce Executive

Source: TeamLease employer surveys administered during July-Sept, 2023

Associated Skills

¢ Programming and Coding Skills
¢ Database Management Systems
¢ Logical Thinking

Medical Terminology Knowledge
Knowledge of Coding Systems
Analytical and Critical Thinking

€ Networking Fundamentals Knowledge
¢ Customer Service Skills
¢ Troubleshooting Skills

¢ Content Creation
¢ Brand Building Skills
¢ Video Creation and Editing Skills

Digital Marketing Skills
Content Management
User Experience (UX) Optimization

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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What do Employers look for in Freshers?

Top 10 domain skills in demand for freshers - Across Cities & Industries

Blockchain

% Metaverse

Natural Language
Processing (NLP)

Data Science %

Content Creation

Full Stack Development

Robotic Process
Automation (RPA)

Ul/UX Design ‘ea

Source: TeamLease employer surveys administered during July-Sept, 2023
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Mobile App Development

Internet of Things (loT)
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What do Employers look for in Freshers?

Top 10 soft skills in demand for freshers - Across Cities & Industries

Networking and

Relationship Building 8&%

Emotional Intelligence

Digital Literacy

Growth Mindset

L
Loy
$ﬁ@ 0

Adaptability and Flexibility 34

Time Management @
People Management ﬁj

Critical Thinking

Complex Problem-Solving

22 Collaboration

Source: TeamLease employer surveys administered during July-Sept, 2023
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In-Demand Courses to Increase Employability

Cyber Security Expert Certification Digital Marketing Certification

Business Analyst Certification Supply Chain Analytics Course

Certification in Cloud Security Search Engine Optimization (SEO)
Professional (CCSP) Specialist Certification

MOST POPULAR
IN-DEMAND COURSES

DevOps Engineer Certification: AWS

el oS e Artificial Intelligence Certification

Certified Supply Chain

Certification Course in Microbiology Professional (CSCP)

These are the most popular in-demand courses aligned to the skills
expected from the candidates by the employers. These can boost a new
candidate’s chances of landing a job during the current half year.

Note: These courses are attributed to domain skills and soft skills which are in demand.

Source: TeamLease employer surveys administered during July-Sept, 2023
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COMPARISON OF
HIRING INTENT

HY1, JAN-JUN, 2024 WITH HY1, JAN-JUN, 2023 3¢

Across Industries and Cities
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A Comparison of HY1, Jan-Jun, 2024 with HY1, Jan-Jun, 2023

Overall Hiring Intent

Jan-Jun, 2024
[HY-1, 2024]

1%

2%

Freshers’ hiring outlook sees a 6% increase in the current HY
when compared to the same period of the last year.

Percentages indicate Intent to Hire
Source: TeamLease employer surveys administered during July-Sept, 2023

-- Hiring intent for the period -

ool
s

Freshers 0 -1

" 6
T
1-5
o)
Aad L)
6-10
ﬁ
AiAGD
11-15
"0
AIAM
15+

years of experience

Jan-Jun, 2023
[HY-1, 2023]

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)

37



A Comparison of HY1, Jan-Jun, 2024 with HY1, Jan-Jun, 2023

Across Industries

67%

70% —
o
60% —| 55 /0 0,
o2% 50% 51%  4gy, e
° % % 45%
o | (] / (]
50% 44 (] 42%
0% 32%
27%
30% — 21 o,
20% —
10% —
0% —
E-commerce & Engineering & Telecommunication Manufacturing Retail [Essential] Healthcare & Information Logistics Fast Moving
Technology Start-ups Infrastructure Pharmaceuticals Technology Consumer
Goods
70% —|
60% —
50% —
40% —|
30%—| 24% 23%
o o o o
17% 19% 19% 18% 18% o 15%
20% | 14% o
10% —
0% —
Construction & Educational Travel & Media & Power & Energy Agriculture & Consulting Retail [Non-Essential] Marketing &
Real Estate Services Hospitality Entertainment Agrochemicals Advertising
[l Hiring intent for the period Jan-June, 2024 [l Hiring intent for the period Jan-June, 2023

Source: TeamLease employer surveys
administered during July-Sept, 2023
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Industries

Industries

Percentages represent proportion of employers who are intending to hire freshers.
Intent to Hire/Hiring Intent is a measure which represents the percentage of employers likely to hire during the six-month period that is in consideration.
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A Comparison of HY1, Jan-Jun, 2024 with HY1, Jan-Jun, 2023

Across Cities

80% —
69%

70% —

D 58%

0% 51%

50% —

45% 44%

40% —|
0,

30% _| 27% 24%

20% —|

10% —|

0% —

Cities
Bangalore Mumbai Chennai Delhi Hyderabad Pune Ahmedabad

80% —|
70% —|
60% —
50% —
40% —|
30% —
Hiring intent for the period

20% —| Jan-June, 2024

o o
10% —| 7 % 7 % 6% 5% 4% 2% 2% Hiring intent for the period

Jan-June, 2023
0% fg-—-—- | — | m—— e T o

Chandigarh Kolkata Coimbatore Nagpur Kochi Gurugram Indore

Source: TeamLease employer surveys Percentages represent proportion of employers who are intending to hire freshers.
administered during July-Sept, 2023 Intent to Hire/Hiring Intent is a measure which represents the percentage of employers likely to hire during the six-month period that is in consideration.
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A Comparison of HY1, Jan-Jun, 2024 with HY1, Jan-Jun, 2023

oital

Across Professions

Jan-Jun, 2024 - Hiring intent for the period - Jan-Jun, 2023

10th

12th

Diploma

Polytechnic

Bachelor's Degree Percentages represent proportion of employers who
are intending to hire Freshers.

Intent to Hire / Hiring Intent is a measure which
represents the percentage of employers likely to hire

~ 30 during the six-month period that is in consideration.

_ Post Graduate Diploma

8¢

Master’'s Degree

)

Doctoral Degree (PhD)

Source: TeamLease employer surveys administered during July-Sept, 2023
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DEGREE
APPRENTICESHIP

Degree apprenticeships are a unique blend of
academic learning and practical work experience
providing individuals with the opportunity to earn a
degree while gaining valuable on-the-job training.
Employers are increasingly turning to degree
apprenticeships as an innovative talent acquisition
strategy. By hiring degree apprentices, companies
can address skill-gaps, nurture a skilled workforce,
and cultivate a pipeline of talent tailored to their
specific industry needs.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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DEGREE
APPRENTICESHIP
HIRING SENTIMENT

By Industry and City

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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Degree Apprentices Hiring Trends

By Industry
25% —|
@ 20% —
= 15%
-09 0,
= 15% —
o)
ot )
= 9%
2 10% — 7%
5% . 5% .
N - - - . 3 /c. .
- = = O
Agriculture &  Construction & Consulting  E-commerce & Educational  Engineering &  Fast Moving  Healthcare & Information
Agrochemicals Real Estate Technology Services Infrastructure Consumer Pharmaceuticals Technology
Start-ups Goods
25% —| 22%
© 20% —
=
=P
=15% —
c
(0]
c
= o
e 10% — 7%
* . 6%
. 2% 4% 4%
% — (]
- - - - L
00| - me S —
Logistics Manufacturing  Marketing & Media & Power & Energy Retail Retail Telecommunication Travel &
Advertising  Entertainment [Essential] [Non-Essential] Hospitality

Note: Hiring period — January-June, 2024
Source: TeamLease employer surveys administered during July-Sept, 2023

Industry

Industry

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)

The top three
industries that intend
to hire Degree
Apprentices in the
current HY [January-
June, 2024] include
Manufacturing [22%)],
Engineering &
Infrastructure [15%),
and Construction &
Real Estate [9%)].

Percentages indicate Intent to Hire
Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to hire Degree Apprentices.
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Degree Apprentices Hiring Trends

By City
25% —
20%
o20% | 17%
=
S 15% —
5
— o,
S| 9%
2
5% —| %
1% =
0% - [
Ahmedabad Bangalore Chandigarh Chennai Coimbatore
25% —
© 20% —
5 14%
+ 15% —
c
Y
S0 8%
S
5% | 2%
1% 1% ’
0% | me == B
Hyderabad Indore Kochi Kolkata Mumbai

Note: Hiring period — January-June, 2024

Source: TeamLease employer surveys administered during July-Sept, 2023

7%
2%
Delhi Gurugram City
12%
1%
Nagpur Pune Clty

The top three cities that intend to
hire Degree Apprentices in the
current HY [January-June, 2024]
include Bangalore [20%], Chennai
[17%)], and Mumbai [14%].

44

Percentages indicate Intent to Hire

Percentages are specific to each industry, and represent the proportion of employers within each industry who intend to hire Degree Apprentices.
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As this transformative technology continues to
reshape industries, the section delves into the impact
of Generative Al on job roles and skill requirements,
shedding light on the evolving demands placed on
freshers entering the workforce. The section also
addresses the emerging need for specialized courses
and educational programs designed to equip new
professionals with the skills necessary to thrive in an
era heavily influenced by Generative Al technologies.

TeamLease EdTech Career Outlook Report (HY1, Jan — Jun, 2024)
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Generative Al Transforming Freshers' Job Landscape:

In the creative realm, Generative Al tools like DALL-

AI E 3 and Midjourney are empowering aspiring
designers and artists in India, revolutionizing static

R imagery, 3D Modeling, and video production. This

Generative Al is making significant contributions opens new avenues for fresh talent.

across various industries in two primary ways.

Firstly, it automates routine tasks, enabling

professionals—including freshers—to concentrate

roles. Secondly, it enhances the execution of Generative Al can create visual effects and video
advanced tasks, seamlessly blending the strengths content, making these skills more accessible and
specialized capabilities of Generative Al. contribute to innovative projects.
t In finance, Generative Al algorithms enhance fraud ‘iﬁT?’j’
O\o detection, risk assessment, and personalized
O~ financial planning empowering entry-level finance
6- professionals to provide better services to clients.

Traditional roles are transformed as Generative Al
boosts productivity in the workplace, impacting

Across various industries. Generative Alis roles such as Customer Service Representatives,
transforming business workflows and automating D) [y C!erks, Admlnlstratlve Assistants, HR
routine tasks, creating a new generation of Recruiters, Financial Analysts, Legal Document
business applications that impact productivity and Reviewers, Content Moderators, and Marketing

l] efficiency. It offers freshers the chance to upskill Analysts..'l.'hls provides freshers W_'th diverse
themself with cutting-edge technologies. opportunities for growth and learning.

Source: Generative Al: Transforming industries in India, Financial Express, Oct 2023
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Generative Al Transforming Freshers' Job Landscape:

Impact on Job Roles and Skill Requirements

Automation of Repetitive Tasks

[ Impact on Job Roles:

Entry-level jobs such as manual
data entry, basic content creation,
telemarketing, and structured
decision-making can be affected by
the automation of routine and
repetitive tasks.

[ skill Requirements:

Prioritize honing skills that align
with automation, including problem
solving, critical thinking, and
creativity.

Source: Al's Impact on Job Roles and Skill Sets, LinkedIn, Nov 2023
The Future of Work: How Al is Transforming Jobs in India, Medium, Sept 2023

Enhanced Personalization and
Customer Interaction

[ Impact on Job Roles:

A shift in customer service,
marketing, and content creation can
be expected with the integration of
Al in personalization and generation
of content.

[ skill Requirements:

Possess traditional communication
skills along with new-age technical
skills such as prompt engineering.
Knowledge of Al-driven analytics to
increase visibility is a plus.

Increased Focus on Data Literacy

[ Impact on Job Roles:

A heightened level of data literacy
will be essential in various roles
across industries due to the
extensive dependence of Al
systems on data.

[ skill Requirements:

Familiarity with data analysis,
interpretation, and making
decisions based on data as well as
data visualization tools can be
beneficial.
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Generative Al Transforming Freshers' Job Landscape:

Impact on Job Roles and Skill Requirements

Collaboration with Al Systems

Impact on Job Roles:

Jobs have the potential to evolve
through the collaboration with Al
systems rather than being replaced
outright.

Skill Requirements:

Not resist but become proficient
with Al tools by recognizing their
boundaries and using them to boost
your productivity and effectiveness.

Source: Al's Impact on Job Roles and Skill Sets, LinkedIn, Nov 2023
The Future of Work: How Al is Transforming Jobs in India, Medium, Sept 2023

Continuous Learning and
Adaptability

Impact on Job Roles:

The rapid evolution of Al requires
professionals to be adaptable and
continuously update their skills.

Skill Requirements:

Freshers should adopt to the
process of continuous learning, stay
updated with technological
advancements, and actively seek to
acquire new skills to stay relevant.
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Generative Al is Transforming Skills and Job Roles

Job Roles

Essential Courses for Transforming Job Roles
Job Transformation by Generative Al g

Software Developer

Code generation assistance, automated testing and quality Generative Al Courses for

assurance, algorithm design optimization Digital Transformation and

Technical Writ Constructive Communication
echnical Writer

Automated content generation, assistance in editing and revision Generative Al Course: Building

Specialized Models across
Image, Audio, and Visual

Legal Assistant
Legal research document review and analysis automation

Formats, Deploying LLMs

Market Research Analyst . .
Automated data processing and analysis, integration of Al tools Introduction to Generative Al
into research methods Learning Path

Financial Analyst

Enhanced data analysis and forecasting, automation of
routine tasks

Cloud Generative Al Center of
Excellence

[J Graphic Designer
Enhanced creativity and idea generation

HR Executive
Streamlined recruitment process, automated initial stages of candidate screening

Game Designer

Enhanced game development process by automating repetitive task and enhancing
the visual fidelity of games

Content Curator

Vetting, Refining, and Contextualizing Al-generated materials for specific audiences,
ensuring relevance and quality

Source: The Rise of Generative Al Courses, Analytics India Magazine, Jul 2023
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Quotes from the Experts

Dr. Manpreet Singh Manna
Vice Chancellor,
Chandigarh University

m The rapid pace at which technology and markets evolve demands a nimble and forward-thinking approach to higher education. By
integrating insights from industries on the changing landscape of job roles, particularly in fields such as renewable energy, manufacturing,
IT, etc., we ensure our curricula remain relevant and our students are prepared for the challenges of tomorrow. It's about equipping them

with a blend of technical knowledge and the soft skills—like adaptability, critical thinking, and collaboration—that are crucial in today's
interdisciplinary and dynamic work environments.

Prof. M Krishnan
Vice Chancellor,
Central University of Tamil Nadu, Thiruvarur

Our commitment to preparing students for the future workforce involves a deep understanding of the skills in demand across various 50
sectors, including healthcare, information technology, and sustainable development. Insights into apprenticeship and fresher hiring

trends guide us in tailoring our programs to meet these needs, focusing on experiential learning and problem-solving. This approach not

only enhances employability but also instills a lifelong passion for innovation and continuous improvement.

!

Prof. S. Jeelani
Director,
Centre for Distance and Virtual Learning
University of Hyderabad, Telangana

The integration of insights from the ever-changing job market into our academic offerings is essential. This ensures our graduates are
not just participants in their fields but pioneers, ready to navigate the complexities of a globalized world with confidence and a strong
ethical compass.

Under the concept of “earn while you learn”, we hope apprenticeship and Fresher hiring trends guidance will help the participants for
better career prospects.
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Key Takeaways

Demand for newer talent has marginally increased by
3% for the current HY (Jan-Jun, 2024) and is 68%.

Roles such as Graphic Designer, Legal Associate, and
Chemical Engineer are in high demand across industries
for freshers.

Manufacturing, Engineering & Infrastructure, and Construction &
Real Estate are the top industries that intend to hire Degree
Apprentices for the current half year.

E-commerce, Telecommunication, & Engineering &
Infrastructure offer the most employment opportunities
for freshers among the Industries.

India’s job market for freshers has witnessed an
increase of 6% in the current HY (Jan-Jun, 2024), when
compared to the same period of the last HY (Jan-Jun,

52
2023).
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Interpretations — Industry Trends

Reading the data tables:

Y\

: Agrochemical
O Researcher
Delhi: 17%

Hyderabad: 11% Mgster's .
Certification in

Coimbatore: 07% Agronomy
Top 3 Cities in demand

[listed in descending
order of Intent to Hire] Bangalore: 22% W\ TTCY ST L G Field Biologist

RIERCIEIERE Certification Program Certification in Mumbai: 16%
Nagpur: 09% in Agricultural GIS
O Engineering (Geographic
: Information Indore: 10%
System)

Gurugram: 13%

. . Supply Chain
Bangalore: 14% FieldOtficer Assistant

Name of the Industry Pune: 10% N Certified Supply [ RETTTTREER .
. Gurugram: 06% Ceruﬂc}:]auo.n 'T Chain .
O /:/?roc emlcat Professional
.. anagemen (CSCP) :
: . C e . Name of the top job
............... @ Ag"culture & AgrOChem":aIs . . E role and demand
1 30/ Chennai: 190/0 g course
secestaciaciaans ® Hiring Intent (o] Ahmedabad: 12%
. for the period Jan-Jun, 2024 Cllapdicaidee
Hiring Intent for the period Jul-Dec, 2023: 08% @ ccoccccrerccnoccccces Hiring Intent for the previous period
Hiring Intent for the Highest Demand for Agriculture Engineer in Bangalore (22%) Takeaway from each Industry
current period and Supply Chain Assistant in Chennai (19%) | SARARREEE [Job in demand, in which city
and % intent to hire]

Percentages indicates the related intent to hire for the role
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Sample Size, Methodology & Bibliography

Freshers & Degree Apprenticeship:
Sample Size

Total respondents for the survey, 377 [Freshers] and
149 [Degree Apprentices] employers conducted in the
month of July-September 2023.

Methodology

Qualitative Literature
Research Review

Data

Acquisition/ Analysis &

Preparation Reporting
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